STATE OF MICHIGAN

BARGAINING UNIT ANALYSIS BY DEPARTMENT
From Pay End Date: November 04, 2017

EXCLUSIVELY REPRESENTED EMPLOYEES

Today's Date:

11114117

A31 E42 To1
A02 Labor Human H21 State w22 W41 Total
No. of Safety & & C12 Services Scientific & L32 Police U1 Human | Administrative Exclusively
Department Employees | Regulatory | Trades | Security Support Engineering | Technical | Enlisted | Institutional | Services Support Represented
AGRICULTURE AND RURAL DVLPMNT 79 467 27 12 0 0 233 11 0 0 1 52 336
ATTORNEY GENERAL 11 503 34 1 0 0 0 0 0 0 0 85 120
AUDITOR GENERAL 03 143 0 1 0 0 0 0 0 0 0 0 1
CIVIL RIGHTS 15 86 0 0 0 0 0 0 0 0 31 16 47
CIVIL SERVICE COMMISSION 19 449 0 0 0 0 0 0 0 0 0 0 0
CORRECTIONS 47 12,255 10 490 6,151 0 8 91 0 233 2,462 911 10,356
EDUCATION 31 520 0 2 0 2 0 5 0 17 183 57 266
ENVIRONMENTAL QUALITY 76 1,156 8 1 0 0 716 52 0 0 1 124 902
EXECUTIVE OFFICE 01 62 0 0 0 0 0 0 0 0 0 0 0
INSURANCE AND FINANCIAL SERV 65 302 0 0 0 0 0 0 0 0 0 30 30
LICENSING & REGULATORY AFFAIRS 64 1,977 250 8 0 0 112 2 0 5 340 440 1,157
MDHHS - COMMUNITY HEALTH 39 3,272 34 67 207 0 111 36 0 791 405 356 2,007
MDHHS - HUMAN SERVICES 43 10,970 179 32 0 40 2 2 0 74 7,202 1,174 8,705
MILITARY & VETERAN AFFAIRS 51 767 27 183 0 0 28 13 0 275 34 55 615
NATURAL RESOURCES 75 2,101 512 456 0 0 244 147 0 6 69 189 1,623
STATE 23 1,530 13 19 0 0 0 0 0 0 0 1,018 1,050
STATE POLICE 55 2,963 154 12 0 0 124 44 1,714 9 0 270 2,327
TALENT & ECONOMIC DEVELOPMENT 18 1,197 23 16 0 450 13 8 0 0 13 107 630
TECHNOLOGY, MANAGEMENT & BUDGET 07 3,064 0 268 0 0 36 66 0 0 0 312 682
TRANSPORTATION 59 2,750 72 660 0 0 544 420 0 0 2 259 1,957
TREASURY 27 1,661 7 12 0 0 2 1 0 0 0 511 533
Grand Total: 48,195 1,350 2,240 6,358 492 2,173 898 1,714 1,410 10,743 5,966 33,344
Comments: This report reflects classified employees who are full-time, part-time, permanent-intermittent, limited-term, seasonal, noncareer, or on workers' compensation in primary positions only.
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